.
EDUCATIONAL AND RESEARCH lNSTlTUTE
EEMED 10O BE UNIVER

Univorsity with Gradod Autonomy St ‘U

(An 1ISO 21001 2010 Ceortified In-titutlon
Poriyas BV High Rowd, Maduravoysl, Chennel-95, Tamilnedu, tndls.

Industry Institute Planning Cell
Industry Funded Labs

Department | Industry Fund Amount (Rs.) Lab Setup
Bosch Ltd-Joint

Mechanical, ECE[Certification

& EEE Centre 16 Lakhs (Jointly) Automotive & Electrical

ECE, EEE &

Mechanical IAICRA 10 Lakhs Embedded Robotics

; L Technical Co-operation and Consultancy in thei

areas of Design and Manufacturing by poolingi
the resources available at Dr.MGR Educational:
and Research Institute as well as the member]

Mechanical AIEMA Administrative support findustries of AIEMA in Ambattur

s B 3 Phases 5
Basic Programming Skills using Project Based
Learning (PBL)
IReal-Life Projects using Latest Technologies
Software | : .
) such as loT/Edge Computing

All Engineering |(Interns.Com

Department  |(Unit of IGL)  |7.8 Lakhs Internship Selection and Start Projects

BBA Bosch CSR 4.36 Lakhs Professional Skill Development centre

Architecture, =

Civil,

Mechanical, Swifterz

Electrical Academy 1,14,00000 Software Application from ACCA & AutoDesk
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AGREEMENT FOR CENTER OF EXCELLENCE

This agreement is made as of the 23" day of June in the year 2022 at Chennal, Tamil Nadu

By and between

Council for Robotics & Automation (AICRA), a section 8 not for profit company registered under
company’s act 1956, India, (Hereinafter referred to as 'AICRA’ which expression shall unless repugnant
to the context or meaning thereof and include its successors and permitted assigns) of the One Part;



. 1R 04 < 4 Nt
WIADRES 1N Le0ms po '
o AN 00 conditions of the agreeient. MGR University agrees and understands
and

shall be :
entitled 10 make at any time and from Ume 1o time changes in the terms

conditions of Le
AU A “"V‘ ::‘-‘ ’\Bfﬁﬂm‘en! with mutual discussion with MGR University, biocomes necessary

‘ ange in business re ol i gt 14
regulations, quirements / emergencies, provisions of law, riles o

X Cot K
o?i};&m‘.h‘ MGR University agrees to keep entire Cof stock in safe custody (apphicable in case
) ko neeption Cost Labi). Post completion of agrerment duration, institite will nand over the
stock to AICRA ar payment in lieu of that,

X Duration of Agreement: This s an exclusive agreement to setup Cof Lab at institute. MGR
Un\v"_'ﬂw agrees to not to have similar kind of agreement with any other company dudng
mentioned period,

COMMERCIAL:

\n consideration for the setup of Cof, Institute shall pay to AICRA the payments as follows Such
payment will be made on or before signing of this agreement

Cot Inception Cost (To be borne by AICRA) INR 10,00,000/- appx,
200 Members Registration Fee (INR 2500 per member) INR 500,000/- (Waived off by AICRA)
Member Training Fee (per member) INR 6000 /- (Per Semester)
Certification Fee (per member)

INR 600 /- Per level (Optional for members]
*18% GST 0s opplicable

INWITNESS WHEREOF,
ALCRA and the Institute cause this agreement to be executed by their duly authorized
representatives identified below:
For, bof
g AP e,
AICRA MGR University i y »
«.:/ & j‘. . {b?""' ""‘""""w}d =\
o7 - Xi 3 s ‘1‘ {;J
mnr f 7-‘/’/‘/ l
i s / / 7 ‘9) ;'
Signaturg & Stamp: . Signature & Stamp: 8 - £
Sl l._,_‘\f‘.’;_,r —_— _..____{» \&\ :
Name: Mr. RAJKUMAR SHARMA Name: “u""‘-\_,_'..l-‘ :
Designation; President

Designation:

mm——— R ————

@ e l o autersssio l (R T

. & PR TR S
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. No.1:44 37 /97
40.4/434, Muga, pai: West.

Chenmai - 600 037.

This MEMORANDUM OF UNDERSTANDING executed at Chennai on this
11th day of February, 2022,

! BETWEEN

i a ny

W=

AIEMA (AMBATTUR INDUSTRIAL ESTATE MANUFACTURERS'

| ASSOCIATION) (herelnafter referred to as AIEMA), having Its office at AIEMA
Road, Ambattur Industrial Estate, Chennal 600 058, Tamillnadu, India
represented by Its President Mr. A.N. Gireeshan, hereinafter called the PARTY
OF THE FIRST PART,

i AND

. DR. M.G.R. EDUCATIONAL AND RESEARCH INSTITUTE, Deemed to be

University, U/S 3 of UGC Act 1956 at Perlyar E.V.R. High road, Maduravoyal,

Chennai - 95, Tamilnadu (hereinafter referred to as Dr. MGR University

|
1y Qlorrivelu For AIEN

4
£
N EDEMON,
i uscmpuu,am b RESEARCH INsTITY 1Y %
: MnrtMl.ﬂn Rand,
|  Misderavuyal Chesnal 400 6o8




parties shall be hoﬁoumd
completed. and continued by both parties urtil such commitments are

7. AIEMA’s role and requirements In the current M.0.U.:

AIEMA on Its part will strive / facllitate to provide:

a. Guest lecturers In different areas of speclalization from the Wemberunits 3¢
Ambattur and would also invite Dr. MGR Educational 4 pesarch InsAe
faculty for delivering lectures at serninars organized by AJEMA.

b. Technical Co-operation and Consultancy In the areas of Design 2d
Manufacturing by pooling the resources available at Dr. MGR. Education 2l &
Research Institute as well as the member industries of AIEMA In Ambatiur with
or without additional support from reputed institutions fike [T etc., for e
benefit of the unit-holders in Ambattur as well as the undes-graduate and post-

graduate students in different fields of Engineering at DR. MGR Educational &
Research Institute.

c. AIEMA members could avall the facilities of the Dr. MGR Educational &
Research Institute’s Sri Lalithambigal Medical College & Hospital & ACS
Medical College 8 Hospital located at Adayalampattu & Velappanchavadi
Campus at @ discounted rate of 20% on the rack rates for inpatient i
with outpatient and pharmacy services excluded.

ACS. Medical College & Hospital will conduct medical camps,
camps etc at AIEMA, on @ periodical basis based on

Vacdnation
requests from AIEMA.

8. AIEMA will extend full support and co-operation in formulating course curriculum and

syllabus for the various UG and PG academic programmes.

@ 13 Qe fasaiv el

lDECl\ml
Ve nM.GR
EDUCATIONALANY RESEARSEE INETITUTE
(Desined 1o be aiveesity)
Protyar RV R Figh Head,
o Mudirnreyal, Cheanal w0 693
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¢ BOSCH

ied
Dr.C.Balakrishna e 'Eg-zr;e 00
Head-Industry Institute Planning Cell Bangaore - 500 030
Dr. MGR Educational and Research Institute s boschindia com
(Deemed to be University) T L85 1OKALSSIPLCO0ATE!

Periyar E.V.R High Road, Maduravoyal

; 67522131
Chennai -600 095 79 000

Fax:

Your ref/date Ol rot Date 16’12'2019

Based on your e-mail request and subsequent telephonic discussions, We
confirm to you that, the total amount spent by Bosch for upgrading one Model
centre at your campus is Rs. 4.34 Lakhs. (Rupees Four Lakh Thirty Four
Thousand only).

This information is confidential and sent only for your internal purposes and

not to disclose with others.

Regards,

A

(Dr. O.P. GOEL)
Head — Bosch India Foundation,
CSR & Skill Development
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Memorandum of Understanding Ve

For becoming an Academic Partner with Swifterz

§

Thlsigm is made on 23 Jun 2022 Thursday between “SWIFTERZ ACADEMY™ a part of
SWIFTERZ PLATFORM owned by SWIFTERZ CREATIVE SERVICES (LLLP) Head quartered

aoomhumudeMandhzvmgmmgmaloﬂicemBangabm Kamataka (Here in after
10 2s the second Party) and M/s. Dr. M.G.R.Educational & Research Institute,

Chennai-95 (Here in after referred o as the first Party).

£
Now this agreement witness as follows:

OITélﬁcfrstputy:saanCapp'ovodcng!mnngcochcmmlocmductmcwchmcal
m*ns,FDP"s.Wahhnps, Webinars, Industry connects cither at First Party campus or Online.

t the Sccond Party is a AEC PLATFORM exclusively created for lhc AEC Domain to
the Industry Standards and function as Virtual Training & Placement Cell for Academia.




Annexure 1 - Inyestment

1 Minlmum Configuration of i$ Processor, 5th generation &
above, 8 GB RAM, 4 GB Graphics Card, 500 GB SSD HDD with
Monitor and other peripherals. 30 Nos.
3 ‘Standalone Network Setup for the 30 computers,
| GeneralStandards
3 ‘Internet Facility
With Good Bandwidth
Party 2:
Technology Implementation:
Modeling & Designing Softwares being used in AEC Industry.
e
e TECHNOLOGY IMPLEMENTATION
| SLNo Description Qty Worth
1 Architectural Application from AutoDesk 25 Licenses Rs. 20,00,000
2 Architectural Application from ACCA 15 Licenses Rs. 15,00,000
3 Training & Implementation for Faculties 10 Faculties Rs. 3,00,000
4 Structural Application from AutoDesk 25 Licenses Rs. 20,00,000
5 Structural Application from ACCA 15 Licenses Rs. 15,00,000
6 Training & Implementation for Faculties 10 Faculties Rs. 3,00,000
7 Mechanical Application from AutoDesk 25 Licenses Rs. 20,00,000
8 Mechanical Application from ACCA 15 Licenses Rs, 15,00,000
9 Training & Implementation for Faculties 10 Faculties fs. 3,00,000
10 thecutczl Application from AutoDesk 25 Licenses fis. 20,00,000
11 | Electrical Application fram ACCA 15 Lieenses Rs. 15,00,000
12 } Training & Irnplementation for Fatulties ‘. 10 Fagulties Rs, 3,00,000
i I ()
l fotil fis. 1,14,00,000

f.as.%ﬂ-wdv

REGASTRAR
o De M.GR.
¢ ALAND RESEARCH INSTITI
{(Denmed e b Liarvarurr) ol
Pertyer EVR High Hod,
Maduravoysl, Chroswi 000 038
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MEMORANDUM OF UNDERSTANDING

MEMORANDUM OF UNDERASTANDING between M/S Instagana Live (IGL) Private
Limited, a company registered under section 7 of the Companies Act, 2013, having
registered office at old No. 3/391, New No. 3/764, Moutbatten Street, Thuraipakkam
Chennai, Tamilnadu 600097 represented by Dr. Krishnakumar Narayanan, Execulivc.
Director, (which expression shall where the context so admits include Its successors in
office and assigns)

2

g
#

iy

R

And

Dr. M.G.R. Educational and Research Institute, (Deemed to be University), Periyar E.V.R.
§ High Road, Maduravoyal, Chennai-600095, represented by its Registrar, Prof. Dr.
] C.B.Palanivelu hereinafter referred to as Dr. MGRERI, University

The Prime Objective of MOU is to make the students more employable under Campus
I!gg_,- pany (C2C) Program Valid f /
mpan rogram Valid for one year up to one year by way of providing

Inplant Training, Academic Projects and job oriented skill development courses to be
conducted by IGL Pvt Ltd online or at Dr. MGRERI facilities in Chennai.

i ;
i nﬁ (Arusw IS
€ 05 Rt

; wg o For InstaGana Live Pvt. Ltd.
3 SO M, ?
| EDUCATIONALAND RESLARCH (Ns1111) (¢ i

'y

, ’W{’E‘?"‘""" |
Per ek Uiy ' NAging Rsaor




InstaGana Live Private Limited

info@instaganalive.com  $,9361129106 www.iglhandson.com

——

The following tables depict the roles and responsibilities and investment made by IGL and Company o
the *Technology Excellent Centre” (TEC) formed al Dr. MG R Educational and Research Institute,
(Deemed to be University), Periyar E.V.R. High Road, Maduravoyal, Chennal-600095

___,__..-.-—-——""—__——-—_ 0
Roles and Responsibilities at Technology Excellence Centre (TEC)

College Company (Ecrio) IGL
Provide space and equipment such
as computers, Wi-Fi, Furniture, Coordinate the TEC activities among
Electricity for lab; Also offer a Provide technical domain expertise college and company

firewall between equipment
dedicated for multiple companies.

S

Assign resources to conduct

Optionally provide hardware and
technical training

Assign faculty for lab activities
software needed for lab

Assign faculty for training and Assign resources to support the lab Assign resources to mandge
project work activities needed internship projects
meinin i |
Promote the benefits of TEC among Assign resources to conduct soft
college students and faculty skills training
ff i ] . :
g\eZ:i;ugp::bc:::ng WZbF basfd Provide technical, and project
' s, )
: el guidance for college and company

Development Program (FDP)

Investment from IGL and Company at Technology Excellence Centre (TEC) for 2022
Company (Ecrio USA and Ecrio India) IGL India

 Category Cost(R_s_)_l Details | Cost(Rs) Details

2 Senor Business Consultants, 1

2 Senior Engineers, 1 CTO
SN S MD spending part time

Human spending part time supporting
0 240 i i
Resources et R (0.5 Staff Year of work Doo i':ppo”'"é’. T[Cl for D_rOJect
estimated) anagement, logistics and

coordination

q deecore Gateways
(Rs.30,000 each) and 4 sets of
ST-Micro loT Boards/Gateways
200000 | (Rs.20,000 each set); 1 0 | N/A

Equipment

Edgecore Gateway and 1 57T-

Micro loT set is already | \

delivered, g 1 1 = . | e

Engineers visit college for [ Managers visit college for
Travel 15000 | workshops, meetings, and | 25000 | workshops, meetings, and

discussions discussions
SUB TOTAL 515000 265000

e S

Dr. Krishnakumar Narayanan, Ph.D
Managln Director, InstaGana Live Private Limited, India
Chennai, Dated: 10™ January 2022

InstaGana Live Private Limited, 3/764 Mount Batten Street, Thuraippakkam, Chennai 600097
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4 1his page has been intentionally left blank by the parties & forms an integral part of
"the agreement” Career Education MoU Amendment 1

by Dr. Palanivelu C.B e-Sig

$12-06 16:17:21 IST on Siarsdning

a 21:12-03 11:38:52 IST
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Amendment No. 1 to MoU

This Amendment No. 1 to Memorandum of Understanding (hereinafter referred to as the

“Amendment”) made on this day 03-12-2021 entered into by and between

IBM India Pvt. Ltd a company incorporated under the Companies Act, 1956 having its registered
office at Subramanya Arcade, 12 Bannerghatta Road, Bangalore 560029 hereinafter referred to

as "IBM"; and

Dr.M.G.R Educational and Research Institute(Deemed to be University) having its registered
office at Maduravoyal, Chennai, Tamil Nadu 600095. hereinafter unless the context otherwise

requires be referred to as “Dr.M.G.R".

WHEREAS the Parties have signed the Memorandum of Understanding for Career Education
Program on 02" March 2021 (hereinafter referred to as the “MoU")

NOW, in consideration of the mutual covenants and promises contained hereinafter for other
good and valuable consideration, the sufficiency whereof is hereby acknowledged, the Parties

agree to amend the MoU as follows:

1.
this Amendment.

This Amendment hereby adds Annexure 1 to the MoU as is attached as Attachment 1 to

Except as specifically amended hereby, the MoU and all terms contained therein,

remain in full force and effect. This Amendment is incorporated into and deemed to be

part of the MoU.

The Parties agree that this Amendment and the MoU are the complete understanding between
the Parties, superseding all prior oral or written communications between the Parties relating to
this subject. The execution, delivery and performance of this Amendment has been duly
authorized by all requisite corporate action of the Parties and upon execution hereof, will

constitute a legally binding obligation.

This Amendment is effective as of 06-12-2021

IN WITNESS WHEREOF, the parties hereto have executed this Amendment on the date, month

and year, hereinabove written.

For Dr.M.G.R Educational and Research Institute
(Deemed to be University)

Dr. Palanivelu C.B

Name:

Registrar
Designation:

Sighature: o _gigned by Dr. Palanivelu C.B
on 2021:1 2-06 16:18:51 IST

Page 1of 4

For IBM India Pvt. Ltd.

Jagadish KG
Name:
Business Program
Designation: Manager
Signature  o_signed by Jagadish K G
on 2921__;;;1 2-03 11:43:20 IST



Annexure- 1

Attachment 1 — Program Structure

Foreseen benefits of the collaboration for Dr.M.G.R Educational and Research Institute

Opportunity to emerge as one of the competent entities in the academic circles in various areas of

Information technology.

Oppqrtur}ity to be recognized by the Industry and academic circles as one of the preferred
location/institutions for acquiring training and skills in latest technology and software.

3.

Opportunity to students and faculty members to increase their knowledge and acquire skills on best-
in-class IBM Software.

4. Opportunity to design innovative curriculum and on various industry specialization using relevant
1BM Software.

5. Opportunity to learn from the practitioners in the industry from IBM or business partners.

6. Opportunity for students and faculty members to avail professional and global certification on IBM
Software.

7. Opportunity to receive Courseware from IBM designed by professionals in IBM Software Labs

8. Opportunity to conduct various seminar and workshops with IBM in the institution.

9. Opportunity to co-market with IBM to promote Programs.

10

. Propagation of IBM Software and technology knowledge & skill to various students and faculty
members

IBM and Dr.M.G.R Educational and Research Institute acknowledge the need for IBM Software skills, in
the IT education and training sector. The objective is to have a number of graduating professionals skilled
on IBM Software. Both IBM and Dr.M.G.R Educational and Research Institute are keen to cooperate in a
way that shall benefit DR.M.G.R students pursuing a career in the industry.

Dr.M.G R Educational and Research Institute shall rollout Under-Graduate / Certificate / value added
programs with specialization aligned with relevant 1BM Software delivering all or any of such programs to
enrolled students and faculty members, IBM shall provide reasonable support as set-forth below to have
DR.M.G.R commence and conduct this initiative. Such support may include assistance in the form of
providing free IBM software products, identified courseware and academic support through Subject Matter
Experts thru the IBM Business Partner. The provision of software, IBM materials and services shall be

under a relevant IBM agreement executed by the parties. Such agreement shall govern the use of software,
IBM materials by Dr.M.G.R Educational and Research Institute

Following are the Proposed activities,
a) IBM

Participate in Curriculum Design for Co-Branded Programs & BoS

Provide the participation certificates for all the students who have successfully completed the
course.

b) 1BM Business Partner

To provide IBM Career Education courses for the students as required and agreed in the Work
order.

Provide orientation workshops for the faculty nominated by DR.M.G.R for the program.

Deploy SMEs for covering/deliver Courses (including practical/Lab hours) agreed as per the
curriculum, for students as mutually agreed as per the curriculum.

e-Signed by Dr. Palanivelu C.B e-Signed by Jagadish K G
on 2021*1 2-06 16:18:55 IST on 2Q2'.1_;;§2-03 1g‘| 43:22 IST

Page 2 of 4




Prescribed formay from 1B\
Nominate faculty m
Provide the req

| ) support for running the courses 85 per IBM's
specification 1o IBM designated Business Partner resources
Confirm ang process

uired infrastruc

1 Business Partner in advance op agreed schedule
Course Details:

1. For 2020 Admissions Batch Balance Semesters,
Student Deve!opment Program - B Tech Computer scie

nce Englneering in Al & DS

[‘ No. of

Semester# Program / Course Name PR
— .
3 h(loud_bfpp_mathn Developer S 7 40 l
4 Predictive Modelling | 40 |
5 . Big Data Engineer . — 40 {
6 Machm_e Learning using Watson Studio | 40 .
7 _Artificial Intelligence Analyst | 40 |

2. For 2021 Admissions Batch

a) Student Development Program - B.Tech Computer Science Engineering in Al & DS

Semester# Program / Course Name ::;::
1 I Digital Skills (Python Programming) I 40
2 Java Pr'ogiarwmlnlng 1 40
3 | Cloud Application Developer _ 40
a Predictive Modelling 40
5 | Big Data Engineer | 40
6 " Mac hine L earning using Watson Studio | 40
7 . Artificial lrnellageme Analyst ! 40

e-Signed by Dr Palanivelu C.B

e-Signed by Jagadish K G
on 2021-12-06 16 18 57 IST

on 2021-12-03 11 4324 |ST

Page 3 of 4
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AGREEMENT

THIS AGREEMENT (the "Agreement”) is made at Mumbai on this 14" day of December 2020
{ (“Execution Date”) and shall be effective from 1* July 2020 (“Effective Date”), by and between:

5 § Bennett, Coleman & Co. Ltd. (Times Professional Learning Division), a company registered under
; the Companies Act, 1956, (CIN UB0301DL2007PLC165200) having its corporate office at Gr.
§ floor, Vakratunda Corporate Park, Vishweshwar Nagar, CTS No 256, Goregaon (East), Mumbai
400 063 (hereinafter referred to as “BCCL" or “Company”), which expression shall, unless
s repugnant to the meaning or context thereof, be deemed to include its holding, subsidiary
3 " group companies and affiliates and assigns of the First Part;
AND
DR.M.G.R.EDUCATIONAL AND RESEARCHINSTITUTE, a private university formed under Section 3 of
the UGC Act, registered under Dr. M.G.R. Educational and Research Institute trust having P\N
No. AADTM8372L with its registered office at Periyar EVR High Road, Maduravoyal, Chennai-95
and campus situated at Periyar E.V.R. High Road, Vishwas Nagar, Maduravoyal, Chennal, Tamil
Nadu 600095 (hereinafter referred to as the “Institute(s)” or “Campus”, which expression shall,

unless repugnant to the meaning or context thereof, be deemed to include its permit!eda&sinu
and administrators) of the OTHER PART.

" Confidential o v _gPage 1
Bennett, Coleman & Company Ltd &~ b-w




ANNEXURE 1

DETAILS O BUSINESS UNDERSTANDING (PROGRAM MODEL),
Program Names: M
BBA with certificai
Program Objective
Program Duration;

BA / PGOM with certific
onin PGDBM +

Training Braduates an
400 Hours for B Com

atlon in PGDB in BFS| + by BCCLand B Com /

d Post graduate learners for banking industry,
/ BBA and 100 Hours for MBA / PGOM

| PGDBM+{orBBARS. Comstuden; PGOB + for MBA /PGDM students

'l Course | Noof Course N‘oof
e . , Hours 1 = 4__ﬂ°_li’_’.gﬁ
A. Domain Knowledge 200 A Domain Knowledge 82 Haurs
| Includes Hours includes ‘
Finacle and £ Finpro ET Finpro f
g‘é?les and Distribution in |40 Hours | B Customer service skills 104 Hours
! — r——
{C Personality Erooming and 100 ¢ Sales and ‘ 10 Hours
| effectiveness Hours Relationship ‘
| ) Management
r D NI_SM Preparation 30 Hours |

D Interview preparedness |04 Hours
” T
E immersion Program and

30 Hours
| Industry insight

\
Total Program Duration 300 | Total Program Duration ' 100
o Hours | Hours

— e

PROGRAM DELIVERY FROM BCCL
TAP test and Interview t

o be conducted during semester one before the
of the delivery

of BCCL Program in semester one The students whg ¢
test would only be able 1o participate in

commencement

ualify the screening
BCCL delivered programs

' PGDBM + for BBA /B. Com

| PGDB in BFSI for MBA / PGOM |
L St\L(iPﬂ(S - 400 Hours | | Students - 100 Hours |
Semester | to IV 50 Semester | & Il 20 f
Haours Hours
delivery | deliver
\ per Yper |
| semest | Semest
[ |er | _|er
| Semester vV & V| 80 Semester |1l & IV 30
| Hours Hours
| per deliver
Semest Y per
i ar Semest
{ | delivery B
DELIVERY MODEL- ~
[ semest | PGDBM (ForB8A/ | No Semest | PGDB in BFS| No
B. | er (For MBA)
Com of of
Hours TR g = .@!’E.,_
® gblicential , CDM Page 11
Bennett Coleman & Company Ltd

%
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| 1oV BC(Lfa(ulwwnI
deliver
; - the program
l through
ILT / Online mode
V&V

ELIGIBILITY CRITERIA FOR §T1

TIMESPRO
N'IIIH;'HHH\ l_' 50 "

L]

Minimum of 455, | lass

60

‘ Hou
s
dnlwow
per
semeste

|

| 80

Hou

rs
delivery
per

semeste

r

DENTS S

Aangd X

v 4 el |
gEratduati any stream

P&

&IV

| BCCL Faculty will

- delver
progra

m

through ILT

Online mode

Content Delivery Plan for MGR University
PGDBM+ for BBA and B.Com Students

A. Damain Knowledge includes Finacle and (T Finpro (200 Hours)

1. Prnciples and Pract

2. Retail Banking

es of Banking

3. Fmancial planming & Wealth Managemem

4  Technology in Bank
5. Insurance Managen
6 Core Banking Solut

7 ET Finpro Modules

ing Management

Ent

on - Finagle

B. Sales & Distribution of Financial Management (40 Hours)

a. Sales and Distribution:ir

1 BFSI

b. Customer Relationship Management

C. Personality Grooming and Effectiveness (100 Hours)

A Communication

B. Personality Grooming, Effectiveness and Soft Skills

C. Interview Preparation and Public Speaking

D. NISM Preparation (30 Hours)

Confidential
Bennett, Coleman & Company Ltd

1.NISM V-A Mutual Fund Distributor
2. NISM VI Securities Operations & Risk Management
3. NISM VIl Equity Derivatives

E. Immersion program and Industry Insight (30 Hours)
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Immersion Program: Branch Banking

| :
mmersion Program: Rural Management

Semester | Subject :
I A. Domain Knowledge includes Fi e T.l ‘o . 5 . g i
l X \Mw (200 Hours)
Principles and Practices of Banking 4 0 0 4 a0
L 2 Retail Banking 2 ek 2 10
4 _3.___ Financial planning & Wealth Management 2 0 0 2 30
—-_N_______f____ Technology in Banking Management 0 0 1 1 20
o > Insurance Management 2 0 1] 2 20
v 6 Core Banking Solution - Finacle 1 0 1 2 30
b 7 ET Finpro Modules i = i . 30
Credit Sub Total 15 200
B. Sales & Distribution of Financial Manage;marzauﬁsj‘— I L T [ P C Hours
il a. Sales and Distribution in BFS| | , 20
1l b. Customer Relationship Management 4’ 3 O } 2 . 20
Credit Sub Total 4 40
C. Personality Grooming and Effectiveness (]G;Ho_u;;.), l ] | Hours
Vv A Communication No credit 30
v B Personality Grooming, Effectiveness and Soft Skills No credit 40
v C Interview Preparation and Public Speaking No credit 30
Credit Sub Total 8 100
D. NISM Preparation (30 Hours) l |
i 1 NISM V-A Mutual Fund Distributor * No credit 10
v NISM VIi Securities Operations & Risk Management* No credit 10
v 3 NISM VIII Equity Derivatives* No credit 10
Hours 30
E. Immersion program and Industry Insight (30 Hours)
% 1 Program — Banking Needs Assessment Survey (BNAS) : i
i No credit
2 Immersion Program; Branch Banking * No credit 10
Immersion Program: Rural Management* No credit 10
Hours 30
. Total Number of Hours delivery
or gfiqted input from TimesPro

vahy




Content Delive
1Y Plan for MGR
SGbis University

or MBA/PGDM Students

Includes Finacle ang ET Finpro (82 Hours)
1. Banking Management

F. Domain Knowledge

2. Financial Planning & Wealth Management

3. Core Banking Solution — Finacle

4. ET Finpro Modules

G. Customer Service Skills (4 Hours)

H. Sales and Relationship Management (10 Hours)

1. Sales Management for Financial Product

2. Customer Relationship Management

I Interview Preparedness {4 Hours)

3 R e '] = s
| Semester | Subjed _Subject Title
————— 1 et |

Lo LT iR S e HOI
| A.Domain Knowledge mcludes Fmacle and ET Fmpro (82 Hours) : T S (_ i
{_ I l 1 [ B;s;\kmg Mandgl:ment = _ Vil Sl lo o 30
L 1 ‘l 2 I Fmancnal Plannmg & Weahh Management o ‘ I 1 0 30
k l 3 I; Core Bankmg Soluhon - Fmac':e For e e No credlt 12
lt { 4 | ET Finpro Mud_t_Jlesm ] R No credit 10
| o ; Credit Sub Total la | 82
L B. Customer Servnce Skalls ‘(,a‘.H?“"') o f e ~_ Nocredit 4
i C. Sales and Relationship Management (10 Hours) . ﬁL | ]
L E 5 rSales Managemem for ananc_@!_l_’ﬁ:_«_ﬂuyct No credit 5
E 6 | Customer Relanenshlp ) Management No credit 5
D. Interview Preparedness (4 Hours) i No credit
Total
Hours 100

0 D fedouivdV
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MEMORANDUM of AGREEMENT

& -}.‘ﬂ‘ Between
\‘;-- pE CONFEDERATION OF INDIAN INDUSTRY
2 And

Dr. M.G.R EDUCATIONAL AND RESEARCH INSTITUTE

This services agreement “Agreement” is renewed on 23 May 2022 by and
between: A

CII Institute of Logistics established by Confederation of Indian Industry, a
society registered under the Societies Registration Act 1860, having ‘ilkz
' ! registered office at the Mantosh Sondhi Centre, 23 Institutional Area l‘()d‘“"
Road, New Delhi], having its Branch office at Phase — I, 4B Oth ﬂ‘nc;r l'l";'

! Madras Research Park, Kanagam Road, Taramani, Chennai
acke |

. — 4 ' hereinafter
" referred to as the “Service Provider” which expression shall, unless th
context otherwise requires, include its succ i i B s
ceessors in business. of the
l Rk, s, of the FIRST
i
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SCHEUDLE A

SERVICES SPECIFICAITONS

ort
[Mgistics and Supply Chain Knowledge Partner and Industry Support)

Dcscnﬁtion of

Tntensive training, Industry im

2
Services facilitation in Dr. MGR Educ ational and Hese
Chennai i
Batch Number Commencement Datc o |
e o D e
| 2 b

E—ﬁgacription of
' deliverables

‘ 1
|
1 s

'ﬁ | Semester 2

Service

] Semester 1
\ a. Delivery of subjects scheduled in the
1 first semester

{'b. One industrial visit

One Guest Lecture on Logistics and

Supply chain sector

.
b.
a.

o)

Delivery of subjects scheduled in the
second semester

One Guest lecture on Logistics and
Supply chain sector

One industrial visit

Summer intern »]np
|

i

Sémesters =
Delivery of subjects scheduled in the
third semester

| &,

One Guest lecture on Logistics and
Supply chain sector

¢. Two industrial visits

Semester 4

a. Project Work

b. Placement Preparatory Program (PPP)
Internship and Project External
Guidance. (a+b=20 Hrs)] by CIH 1L

!
|
\
|
-~
|
!

—

ot sttt =%

nersion “and ijl] p!accmcnl:

arch Insfitite,

" Completion Dx_atc

Units :

ClI 1L Class
hours as per
| Iln number of

——
|

credits,
i sessions, and
subjects.

|
RS
e

| CIl IL Class

| hours are as per
| the requirements
i ol credits,
sessions, and
subjects.

da)s =
S ClIT Class
hours are as
per the
requirément of
credits,

sessions and
subjects.
ClI IL would
train the
students with
PPP and
externelly

vuide- \;mrlvms
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/ SCHEDULE B
'I‘

SERVICE FEES SCHEDULE

", Service < " Number of Fee per Service Fee
1 Participants | Participant Calculation
: per (INR)

! ' Semester

'a (INR)

—— e

| Content Development . g
Session Delivery, Intensive
training for placement
| and industry immersion
tin.Dr MGR Educational =5 L: 7,35,75!
and Research Institute, I :
| E.V.R Periyar Salai (NH4
Highway), Maduravoyal

i Chennail - 600095.

| Tamilnadu, India _ 5
A. I—’ayment Term-s” =

L 1. The Service Provider shall provide invol
| 2. Payment terms and conditions pe ) ring clause 3 In
'! Agreement

3. A batch size shall comprise

minimum of 30 students a:
60 students

4. Every additional student above 32U, j yment INR 2 B84 /-+ 18
applicable Taxes per student per semester 1s applicabl

5 10% cost escalation charges appiy bevond 2 vears {rom the effective dat
of this Agreement

kA

o




EMPLOYMENT OFFER LETTER

Capgemini Engineering Ref 4332351/1315354,

05/19/2022,
Kammili Lakshman Karthik.

A-205, Markaz Maryada Apts Vidyanagar Adikme! Hyderabad 500044
Hyderabad, Telangana
India

Confidential
Dear Kammili Lakshman Karthik,

Pursuant lo our discussions, we are pleasad 1o offer you employment opportunity, on probation basis, with Altran Technologles India Private Limited (‘Capgemini Engineering' or
‘Company)) starting from 05/20/2022 (or such other date as may be communicated to you by the Company), as per details given below

A) Your current designation will be Senior Professional 1/C1.
8) You will be required 1o work al the Company's offices in CGE_Hyderabad
) You have to report by 8:30 am at CGE_Hyderabad office, for joining formalities and contact security at the main gate for your entry pass at-

Address
*Level - 8, Phase IV(Block Capeila), The V - Ascendas IT Park, Plot no 17, Software units Layout, Madhapu"
Hyderabad - 500 081

Please note that your name mentioned in the offer letier will be used to create your employee records in Capgemini Engineering & the same will be continued for all the
communication & Company documentalion purpose. In case you need a change in the name; please conlact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name piovided by you should malch with the documents submitted 1o the Company at time of joining, such as Education cedificale, Experience
letters, Relieving letters, PAN card, Passport, elc

D) Your alHindusive annual targel compensation (0n a cos( lo company basis) will be INR 2,400,002.00 (Rupees Twenty Four Lakh And Two Only) which would comprise your
salary, applicable statutory benefits, bonus, if any, and/or any - skill allowance payout as applicable to you. Your compensation shall be paid on @ monthly basis, in arrears. The
Company shall deduct tax at source at the time of making payment

The breakup of your all-inclusive annual target compensation Is as follows
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/ Senior Professional |
/ Total Cost to Company (CTC). Rs.2,400,002.00
! Monthly Components Per Month Annualized
"
PO S
/ Basic Rs.63,339.00 Rs.760,068.00
N R P
House Rent Allowance Rs.38,003.00 Rs.456,036.00
Ofther Allowances and Reimbursements — 1 # Rs.28,300.00 Rs 339,800.00
IE———E
Other Allowances and Reimbursements ~ 2 + Rs.40,679.00 Rs.488,148.00
Gross monthly salary Rs.170,321.00 Rs.2,043,852.00
| Statutory payments ++
Company's contribution to PF * Rs.7,601.00 Rs.91,212.00
Gratuity (accrual only) Rs.36,564.00
Total Fixed Compensation Rs.2,171,628.00
Annual Variable Compensation™* Rs.217,164.00
Total Cash Compensation Rs.2,388,782.00
Benefits
Medical, Acodent & Life Insurance Premium Rs.11,210.00
Total Cost to Company Rs. 2,400,002.00
# You need to choose any of the following optional instruments that are a part of the Other Allowance and Reimbursements - 1 to avail 1ax benefits. Balance amount that is not
daimed will be paid as taxable component on monthly basis after withholding taxes.
Other Allowance & Reimbursements - 1 Annualized
Remote Working Allowance 60,000.00
Books and Journals 36,000.00
Professional Pursuit 180,000.00
Conveyance Allowance 63,600.00
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: claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.
7] Other Allowance & Reimbursements - 2 | Annuaitzed
Leave Travel Assistance §0,000,00
Meai Card 26,400.00
Vehicle & Driver Reimbursement 39,600.00
National Pension System 76,007.00
Note:
1. The payroll processing will be as per Company policy notified from time to time
2 Empl mummmmummu Reimbursements (OAAR) at the time of joining; mydanmwﬂwmwuwwww
3 For daiming tax benefit in case of admissible allowances and reimbursements (e.g. Leave Travel Assistance, Vehicle and Driver Reimbursement etc), you will
have to submit ing (bills) ta the Company's satisfaction along with the reimbursement claim form in the prescribed format and within the timeline stipulated
by the \ reimbursaments will be processed as per the applicable Company's policies, which are subject to change without nofice. The
described will not be further grossed up for taxes and you will be responsible for the gu ment of all taxes due with respedt o such payments, which will be
gemmdu source as per the applicable law, In case of any under-withholding, you shall be responsible to pay the necessary tax and any |
ereon.
4, In cases where Permanent Account Numbes (PAN) is not produced, highesl tax rates will apply to all amounts: on which tax is deductible at source under the
applicable tax law
5. The Company reserves the right 1o change Ihe compensation structure and/or the compensation components from lme (o time.
- These slafilory payments are included based on cument apphcable practice and law and are subject 1o changes based on changes in law from time lo time. Also,

please further nole, that any changes / modification 1o statutory payments, due lo change andior smendment in law, shall not be treated as change in service
condition{s) and therefore no notice of such change will be prowided to you. However, Company shall endeavor 1o inform you, va email i k
about any changes’ modification to statutory payment

» Employee's contribution towards PF will ba made from the monthly salary as defined by Law.
The Benelits (Accidental & Medical as spplicable) amount has been arived al by considening the maximum eligibility under each of the components.

vt Annual Variable Compensation Payout will be as per the Variable Compensation Scheme; Annual Varable Compensation payout can range from INR.O 1o the
amaunt mentioned above.
# All components under Other Allowance and Reimbursement - 1 will be paid along with monthly salary. Tax benefit as per proof submission will be passiad into tax

Eability calculation basis bills submission

+ This is the maximum limit you are efigible for You may choose any of the optional components under "Other All = & Raimb nts -2' Nontaxabie
components (except Meal Card) would be paid based on a voluntary claim by employes through payroll. Taxable component would be paid on & monthly basis.
All payments will be based on Company's policies.

E) The following elements are included i the compensation package stated above:

1. Provident Fund- You will be covered under the Altran Technologies India Private Limited Employees’ Provident Fund (PF) scheme wirerein, the Company will
Towards PF at the statutory rate as may be defined by the govermment from time to time. Your contribution and the Company's ibution have been
included as a part of the above-mentioned compensation

2 Gratuity- Gratuity shall be paid as per the Payment of Gratuity Act, 1572

3. Annual Varigble tion (Variable Pay) You will be eligible to participate in the Company's Annual Variable Compensation as per the Company's Varabie
in the relevant assessment year. You will be eligible to participate in the variabl ; + Biect to

ame your
youl joining the Company on or before 30th September in 3 given year
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2 Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the Company.

3. Group Term Life Insurance- You shall also be covered under the Group Tem Life Insurance Policy held by the Company.

4. }r%s transport facility may be available, by paying nominal charges as per Company'’s policy, on various routes at different Company locations.
you © facility, the applicable charges will be deducted from your salary in the monthly payroll.

5. Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as by the Company's Leave Policy which is subject to
change Trom Ume [0 tme.

I you' become indebled to the Company for any reason. the Company may, if it so elects, set off any sum due to the Company from you against the compensation payable to
you and collect any remaining balance from you

G) You shall be eligible for following additional one-time payouls

® Joining Bonus: You shall also be entiied 10 a joining bonus of INR 100,000.00/- (Rupees One Lakh Only) if you join in the month of joining month. (Joining Bonus
Date) This payment made 1o you will be fully taxable In the event thal your employment Is terminated, or you resign from employment, at any time
within twalve (12) months from your date of joining. you will be liable to refund to the Company the entire gross amount of Joining Bonus paid fo you.

H) Probationary Period

1. You will be on probation for a period of six months from your date of joining the Company and continuity af your employment with the Company is dependent on
confirmation of your employment. The Company reserves the right lo revise the probation period depending on your performance and/or other consideration.

2. At any time during your probation period the Company may confirm your employment by way of a written communication, if your performance is found 10 be satisfactory.
Your probation shall be deemed exiended, for a period nol exceeding 30 days, in a situation where you do nol receive lhe aforesaid written communication from the

Company.

1) Performance Review: You will be eligible to participate in Company’s performance review prooess as per Company policy
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J.) Conditions of hire:

1. Your empioy with the Company will be subject to the following pre-conditions:
a. You will submit relevant documents as mandated by the Company.

b. You obtain requisite certification or complete mandated assessments which are basis for offering you employment opportunity with the Company.

€. You obtain a dear discharge and/or relieving letter from your most recent employer (prior to joining the Company). Nevertheless, must submit a clear discharge
and/or relieving letter within forty-five (45) days of joining the Company. s

d. You represent thal acceptance of employ with the Company does not breach any termsiprovisions of your pi ags or any other

agreement 1o which you are bound.

e. You acknowledge that the Company has offered you employ basedm&efaummeremmpendngdakns.acﬁons.suhsuww\gsagdnﬂyuuw
might reasonably be expected to have an adverse effect on your ability to perform your duties hereunder andior upon the Company.

. You provide two satisfactory references, one being from your most recent employer(s) (prior to joining Capgemini Engineering).

g. Your background verification check (including residential address(es), academics & professional Degree/Diploma & Certifications, previous employment(s), criminal
background etc. as applicable) conducted by the Company is cleared, and

You represent that_yw have not been involved in any fraud, unethical andior immoral acts, departmental inquiry in your previous employment(s) and/or been part of
any pending investigation (whether judicial, quasiHudicial or otherwise) which you have not disclosed from the Company prior to your joining.

2. Your employment is inter alia based on the information furnished by you to the Company including declarations and undertakings thereto. If al any time during your
emplayment with the Company, the Company discovers that you have fumished any false, fake, forged information (including documentation) for securing empioyment
with the Company or otherwise failed to disclose any information about your past employment, the Company reserves the right to take disciplinary action against you,
including, but not limited 1o, right to lerminate your employment without notice and your employment with the Company will be void ab-initio

K.) Your empioyment with the Company will also be governed by the Terms and Conditions of Employment' contained in Exhibit 1 attached hereto.

You are required to treat this letler and its contents as strictly confidential and should nol disclose the same lo any person or entity (excepl lo your advisors, attomeys and
accountants, for seeking their advice) without our prior written consent.

At Capgemini En&'neering. one of our goals is to afford all our people the opportunity (o pursue their careers, lo achieve their personal besl, and to halance their personal and
L— . al goals. Capgemini Engineering values your abilities and believes it can provide you with an atmasphere in which you can develop your professional talents to the

As a foken of gou' acceptance of our offer of employment with the Company, please sign in the space provided below and return a duplication version of this letter immediately
to us within {15) days from the date of this letier. Our offer shall aulomatically lapse uniess (i) you confirm your acceptance of it and retumn a copy to us within the
prescribed time and (if) you join us on of before your date of joining stated in this Employment Offer Letler

For Alran Technologies India Privale Limited

Chandra Reddy K
Managing Director
ER&D GBL india
Acceptance

| have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter "Letter’) and accept all the terms and conditions of this Letter in its
totality. | confirm that there are no other oraliwritten understandings other than as detailed herein between me and Altran Technologies India Private Limited

This Letter supr des all previ or (written or oral) between the parties in relation 1o the subject-matter. | confirm that | am not breaching any terms or provisions of
any prior agreement of amangement by accepting this offer.

Name: Kammili Lakshman Karthik
Date: 06/18/2022
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EXHIBIT 1

Terms & Conditions of Employment with Altran Technologies India Private Limited

1. CURRENT WORK LOCATION:

11 Altran Technologies India Private Limited (“Capgemini Engineering” o 'cun(pmy') may require you to work at other Company locations.
within or outside India. The Company shall seek to give you reasonable notice of exiensive travel requirements, and 10 take into account your

appropriate.

andlor on customers' sites both,
personal circumstances where

1.2 Depending upon ies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the Company in any capacity as the

exigencies o
Company may desire from time to time, from
a) one location lo anather; or
b) one team/department/accountffunction/Business Unil lo another; o

c) one project/job to another; or

d) the Company to any other group enuty or affiliate or any other business associate as the Company may deem appropriate from time to time.

1.3 Such transfer/dep ioniassign Jocation shall not entitlie you to ask for revision in your salary or any terms of conditions of your service. The Company does not
guarantee the continuation of any benefits or perquisite at the new location. In all such cases of transfer/deputation/assignment/relocation you will be gaovemned by the
relocation policies and policies of the Company existing at that time Consequent to such transfer/deputation/assignment/relocation, you will be govemed by the terms and
conditions of service as applicable 1o your category of employees in the new location (which includes but is not limited to office days/hours and holidays).

2. DUTIES AND RESPONSIBILITIES:

21 You shall devote your skill, knowledge and working time to the conscentious performance of your duties and responsibilities towards the Company. You shall perform
your duties with diligence, devotion and discretion, You shall comply with all directions given to you by your reporting manager/supervisor and shall faithfully observe ali the
rules, regulations and Company policies. Further, the Company may, al any time, in ils sole discretion, suitably madify your roles, responsibilities and duties.

3. COMPENSATION:

3.1 Your allHinclusive annual target compensation and corresponding details are provided in the Employment offer letter

4. TRAINING:

41 During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification and/or skill upgradation from time to
me, which shall inter alia enhance your career opportunities at the Company and otherwise. In case you accepl the Company's offer for training, the Company is likely toincur
expenses including in relfation to training costs, course fees. recruitment and induction costs, salary and benefits during training period, opportunity loss, etc. Depending on the
nature of training/certification and corresponding cost and expenses, the Company may require you to execule training agreement with the Company for a specific period
(which will be indicated to you at that time) in consideration of the cost the Company would be incurring for such training/certification. Under such training agreement, you shall
agree lo inter alia serve a minimum term of employment with the Company, failing which you will be required to reimburse the Company for the cost of training/certification
identified in the training agreement and any other costs related to the training/certification.

5. COVENANTS AND REPRESENTATIONS:

51 You ?o that dun'ng"the term of your employment with the Company and for twelve (12) months after the cessation of employment, regardless of the reason of
a) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, recruit, hire, solicit, or induce, or attempt to recruit, hire, sobicit, or
induce, any employee of the Company with whom you had dealings, personal contact or supervised while performing your duties or otherwise, 1o terminate their
employment relationship with the Company
b) directly or indirectly, solicit or attempt to solicit business, customers of suppliers of the Company or of its affiliates
c) directly or indirectly, soficit or attempt to solicit or undertake employment with any client of the Company or any organization where you have been taken or sent for
training, depulation or secondment or professional work by the Company. and
d) provide or attempt to provide professional services similar to those provided by the Company to its current or prospective customers, with whom you (i) had business.
interactions or any other dealings on behalf of the Company during your employment with the Company and/or (i) had been directly associated with the customer in
relation to a projecl.
52 You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable. Accordingly. you and the
Company agree that, in the event that any of the covenants contained herein are nevertheless delermined by a judicial or quasi-judicial body to be unenforceable because of
the duration or scope thereof, the judicial or quasi-judicial body making such determination may reduce such duration and/or scope 1o the extent necessary to enable such
judicial or quasiHudicial body to determine that such covenant is reasonable and enforceable, and to enforce such covenant as 50 amended.




53  You will also be govemed by all applicable nies. processes. procedures. and policies (Including but not kmited to Security M

_ o y (ISM5)
policies and procedures, Code of Business Ethics of the Company, which are not specifically menboned inthis Letter The applicable niles/p Iprocedures/policies
avallable on the Company's Intranet and you are expecied 10 go through the same carefully For any danfication in relation lo applicable rules/p proced policies

please gel in touch with concerned department. If &l any time: dunng your employment with the Comparty. you are found in violation of any apphcable niles, processes,
procedures, or polices of the Company. the Company resarves the nght to take disciphnary achion against you, including ngiht to terminate your emplayment without notice

54 Capgemin Engineenng pndes itsell as a company with the highest order of ethical conduct in fts dealings with employees, customers, senice provider, agems,
govermments or any other third party 1l 15 mportant that you fully understand this philosophy and ihe televant pobcies it a1 any time dunng your emplayment with the
Company. you are found 1o be n violkalion of such policy and/on generally accepted efnical/moral standards, the Company reserves the nght 10 take discplinary action against
you, induding right 1o terminale your employment without notice

55 You deciare that you are medically fit 1o carry oul the duties expected of you by the Company You tepresent that you have no communicable diseasa and you are not
addicted to drugs or any other substance of abuse During this lerm of you employment with the Company. you are required 1o be medically fit lo perform the duties assigned
o you from Ume (o hme As lo whether you me medically fl s an ssue whch will be professionally determined by the Company and you shall be bound by such
determination, The Company may requie you to undergo penodical medical exammalion as and when mmated 10 you by the Company

56 You represent thal you are nol in breach of any contract with any third pany ol resmcted n any way in your ability to undenake or perform your duties lowartds the
Company. You covenant that you will be tully tesponsible for any personal llabiites that may anse: as the rasult of an agreement or arrangement between you and any third
party and thal the Company will n no way be concerned wilh such latrihes

5.7 You will al all bmes maintain youl ability 1o be employable and in the event of @ny change in yout personal croumstances resultimg n possible aferation 1o the
empioyabiity status: you will keep the Company informed (0 weiting abou!- such change

58 During your employment with the Company 10 meet he adgences of busingss the Company may reguie you 10 (1) work on any projec thal you are assigned to. on
any lechnical platforms/skills and nature of the propect o (1) work right hours o [ woek e stifts dneluding maht shifis)

59 Regardiess of any secondment 1o any of the Company's atfiliaied enttybisines &
entity for an extensive period you shall st all times femain an employec of the ANy e
medical insurance gresn cand sponsaiship. eic 1 pavable of applicabie 1o employoe
specthed in the Employment Letier and/ior the salary and beaeiis (el may e e

vigint ventune af whits you may be requred 1o work overseas for any suh
avely and shall not be enttied to. any:such foregn salary or benefits (including

fr othew Capgermini Engineenng entiies other than the salary and benafits
arrnenwsl By Capgeim b ongmesnng and commumcated (0 you in'writing

MUEES

fgs L

510 Linless specfically authorzed by the Comparny inowiitiog voud shall no ar agreement hat Binds (he Company or creates any. obligabon (fnancal or
atherwisa) upon the Company Yol shall also not enlisn ifto any commiments it of ther Company for which you have no express authorty nor alter or be a
party ta any alteration of any pencple of folicy of the Company o excead e authooly ar drscrehon vestod in you withoot the previous sanction af the Company

511 Dunng the penod of employment you Bgree not o diaw. actepl o entorse aty chedue of bdl on benall of the Company or in any way. pledge the Company's creoe
axcept 50 laf as you may Have been authonzed by Me Company [0 do o ether genaeally o any pi an Case

512 Dunng the term of your employmernt yal st nol communicate with e media o wath joumahsis in olanan o the Company of i1s affairs, without obtaring a specific
prioe wiitten permission from the Compsany

513 You acknawledge and provide your consent wde Corsent | afler lor use of persor Al intonmpnon meluding Sensitive Peisonal Data of Information ("SPDM) 1o the
Company (&) To share your sensitive personal data or mionmatan abiout you andion your dependents (whetever applicable) provided 1o the Conrparry with thitd parties To
purpases deemed approprate by the Company from time to time. ( share wilion aboul you with atffiates of the Company lor administrative. purposesiaudit and with
chents/pmspects N relation (o any stafl augmentation requirements (o) 10 real any pers wat data 1 which you have access in the course of yoor employment stoctly in
accordance with Campany poboes and nol using any such data othed than in cosmeclion wilh and excegt (o the exien nacessary o the purposes for witndh il wias tsclosed 1o
you. You hirther acknowledge and consent for use o your personal images ani voices in marketing materal videos elc and confirm that you have read and undecstood he
Company's Privacy Policy i relation 1o the collachion processing use storage and transher of SPDI and you agres 1o the terms thereol

514 You agree to comply with all laws ordinances regulations apphcable in relation 1o your employment with the Company incuding but not imited 1o the ant-comuption
taws, anti-bribery laws such as Prevention of Corruphion Acl 1988 ol India the ' oregn Conupt Puactices Act 1877 of the Uiniled Stawes and he Hotwsry Act 2010 of the Unitad
Kingtom andlior data privacy laws Withou! brmiting the generality of the loregoing  you tepresent and. covenant thal you have nol. and shall nol. at any tme. dunng your
employment with the Company. pay gve or offer or promise 10 pay O Qive. any maney orany ather thing of vatue. directly of indiectly to, or for the benefit 0! (1) any publc
servant, govemment offical political party or candidate for poliveal office. ar (1] any other persan, firm. corporation of other entity. with knowledge that some. or all of that
moniey. or Gther thing of value will be paid, given. offered or promised 1o a public servanl, goyemment official political party of candidate tor political office for the purpose of
cbtaining of relaining any business. o (0 abitam any other unfae advaniage n connechion with the Company's business
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515 You hereby represent to the Company that:

a) you are legally permitted to reside and be employed in India.
b) you have reviewed these terms and conditions and that you understand the lerms, purposes and effects of the same.
) you have accepled these terms and conditions only after having had the opportunity {0 seek darifications.

d) you have nol been subjected to duress or undue influence of any kind to accept these terms and conditions and these lerms and conditions will not impose an undue
hardship upon you.

e) you have accepted these terms and conditions of your own free will and without relying upon any statements made by the Company or any of its representatives, agents
or employees; and

f) you have all requisite power and authority, and do not require the consent of any third party to accept our offer.
6. CONFIDENTIALITY:

61 This is a highly Confidential and Private document You are required 1o maintain, at all times, the confidentiality and ensure that the contents of details of this Letler are
not shared with anyone.

6.2 You are aware that in the course of your amployment with the Company, you shall have access to Confidential Information. "Confidential Information” shall mean and
include, but not limited to, propretary, confidential, sensitive, personal information about inventions, products, designs, methods, know-how, techniques, trade secrets,
systems, processes, strategies, software programs, content, data, techniques, plans, designs, programs, customer information, works of authorship, intellectual property rights,
customer lists, employee lists and any other personally identifiable information about any employee of the Company or ils affiliate of personally identifiable information of its
customers or clients of its customers, user lists, vendor lists, content provider lists, suppher lists, pricing information, projects, budgets, plans, projections, forecasts, financial
information and proposals, intellectual property, terms of this Letter and any other information which due to the nature or character of such information, any prudent person
might reasonably under similar circumstances treat such as confidential or would expect the Company lo regard such information as Confidential, all regardiess as to whether
such information is in wiitten form or alectronic form or disdosed orally before or afler the date hereof.

6.3 You agree thal you may receive in strict confidence all Confidential information of the Company, its affiliales or its clients or prospective clients of the Company orils
affiliates. You further agree to maintain and to assist the Company in maintaining the confidentiality of all sich Confidential Information, and 10 prevent it from any unauthorized
use

6.4 You agree and confirm that. you will, at all times

a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as necessary to carry out the purpose for which it was
shared with you.

b) not disclose, divulge, display, publish, or disseminate any such Confidential Information 1o any person except with the Company's priof written consent.

c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but in no case less than reasonabie care.

d) prevent the unauthorized use, dissemination or publication of such Confidential Information.

e) nol copy of reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was shared with you.

f) not share such Confidential Information with any third party (spedifically those persons who are inthe same field of activities as that of the Company or are in direct or
indirect competition to the Company).

g) not use such Confidential Information in any way so as to procure any commeicial advantage for yourself or for any third party or ina manner that is directly or indirectly
detrimental to the Company

h) neither obtain nor claim any ownership interest in any knowledge or information obtained from such Confidential Information; and

i) not use or attempt to use any such Confidential Information in any manner that may harm or cause loss of may be reasonably expected to harm or calise loss, whether
directly or indirectly, to the Company, its affiliates or its customers

65 Al such Confidential |nformation shall remain the sole and exclusive property of the Company, and no license, interest or rights (including, without limitation, any
inteflectual property rights) to such Confidential Information, or any copy, portion of embodiment thereaf, is granted or implied to be granted. Nothing in this Letter shall imitin
any way the Company's right to develop, use, license, create derivative works of, of otherwise exploit its own Confidential Information.

6.6 You shall be under no obfigation of maintaining confidentiality of such Confidential Information as per provisions of this dause if the information:

2) was in your posSession before receiving the same from the Company pursuant (o this Letter
b) is or becomes a matter of public knawledge through no fault of yours; o
) is rightfully received by you from a third party without a duty of confidentiality.
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6.7 Vwmmﬁ%amammmmmuﬂmwmudmpmumcmmﬁlm urless

, you shall, prdﬁmdhth.wﬂllylw
B PR Dot ey chaciauine aind CODpRGE: Kby (reasonable expense wbtbannwhwﬁwmmm“wwhm'm‘
protective order or limit, or ag G any such subp Iega!prm,raqucmmordﬂ!ommmldwnedwummbth‘
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wpnnq'mﬂjcmmudlnmaumuﬂl mruntsolonulml.ar\doopiuuf.mmenmmdnlpmvid-dloyouwdﬂhmwm.wrwwhmm-
shall provide written confinmation to the Company to that effect.

6.9 Youshall nol, whether during your employment and/or after cessation of your employment, for whatever reason, use, disclose, divuige, publish or distribute 1o any person
or entity. otf than as nec fbtﬁopmperpeﬂonnnnouofymrduﬂmundrenponﬂuiﬂmmuiumner,mumqksdwhw.mymw.
messages, data or trade secrets acquired by you in the course of your employment with the Company.

" arit

6,10 |f you are found 1o be in breach of this clause, the Company reserves the right 10 lake disciplinary action against you, Including right lo ale your emp
without notice.

6.11 You shall maintain the confidentiality of all price sensitive information and shall handle all such information on @ strict need to know' basis Le. disclose only 1o those
within the Company who need the information 1o discharge their duty. You shall not pass on such information 10 any person directly or ir ctly by way of g 2
recommendation for the purchase or sale of securilies. Further, during your employment, you shall be subject 10 applicable trading restrictions e.g. when the trading window IS
dlosed, you shall not trade in the Company or any of its affiliates’ securities during such period.

7. INTELLECTUAL PROPERTY:

7.1 “Intellectual Property Rights” shall mean all industrial and intellectual property rights (including both economic and moral rights), including, without limitation. patents,
patent applications, patent rights, lrademarks, trademark applications, rade names, service marks, service mark applications, copyrights, copyright applications, databases.
algorithms, manuscripts, computer programs and other software, know-how, trade searets, proprietary progesses and formulae, inventions, trade dress, logos, design and alf
documentation and media constituting, describing or redating 1o the above.

7.2 You represent that all services performed by you for the Company shall be your original work and shall not incorporate any third-party materials or work in which you of
any third party asserls an ownership inlerest or Intellectual Property Right. Provided that in the event the Company is held liable or is faced with a daim for your violation. of
any Intellectual Property Rights belonging to a third party, you undertake o indemnify the Company (and/or any of its affiliates, as the case may be) against any and all losses.
liabilities, claims, actions. costs and expenses. including reasonable aftomey’s fees and cour! fees resulting there from

7.3 If at any time during your employment with the Company, you (either alone or with others) whether or not during normal business hours or arising in the scope of your
duties of employment make, conceive, creale, discover, invent or reduce (0 practice any invention, modification, discovery, design, P imps nl, process,
software program, work of authorship, documentation, formula, data, lechnique, know-how, wrade secret or any Intellectual Property Right whatsoever (including all work in
progress) or any inerest therein (whether or nat patentable or registrable under copyright, trademark or similar statutes or subject to analogous protection) (collectively

‘Developments’ ) that

a) relates lo the business of the Company (or its affiliate), or 1o its customers of suppliers, or 1o any of lhe products or services being developed, manufactured, sold or
provided by the Company (or any of its affiliale) or which may be used in refation therewith
b) results from tasks assigned (o you by the Comparny, of
¢) results from the use of premises of personal property (whether tangi
such Developments (induding all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the Company, a8 works made for hire
i and shall immediately disclose to the Company, without cost o delay and without communicating to others the same, each such Development and all

or atherwise, you
available information refating therelo (with all necessary plans and models)

ble or intangible) loaned, eased or contracted for by the Company or its affiliate,

7.4 You hereby irevocably, absolutely and perpelually assign any and all rights (including any Intellectual Property Rights) you may have or acquire in the Developments and
all benefits and/or rights resulting \here from o the Company and its assigns withoul additional compensation on worldwide basis. ‘You acknowledge thal the salary and other

ents receivable by you from the Company is adequate compensation for such assignment, You hereby waive and quitclaim to the Company any and all daims of any
nature whatsoever that you may now have or may hereafter have in and to the Developrments (including all work in progress)

7.5 Al such assignment of rights shall be perpetual irevocable, universal and shall not lapse, even If the Company fails at any time 1o commercally expiot gny such
Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignment in so far as it refates to copyrightable material shall not lapse nov
the rights transferred therein revert to you, even if the Company does nol exercise the rights under the assignment within a period of one year from e date of assignment,
You hereby agree 1o waive any right to and refrain from raising any objection or claims 1o the Copyright Board with respedt to any assignment, pursuant to Section 19A of the
Copyright Act, 1957 You further agree io assist and cooperate with the Company in perfecting the Company's rights in any of the Developments.

7.6 Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all rights of paternity, integrity, disclosure and withdrawal and
any other rights that may be known as or referred 10 as 'moral rights’ (collectively 'Moral Rights’). If. you are deemed under applicable law o retain any nghts in any
Developments, induding without limitation any Moral Rights, you hereby waive, and agree to waive, all such rights. To the extent that such walvers are deemed unenforceable
under applicable law, you grant, and agree to grant, to the Company or is assigns the exclusive, perpetual, irrevocable, universal and royalty-free hcense to use, modity and

(market the Development, without idenlifying you or seeking your consenl.
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7.7 If you are mleﬂmlayt?dwmttECmnpanyalmIimewhmlhemnpmymmestsmessls!anoeinconnedmwﬂhﬂwmdﬂg.MWWWM“W
reasonable time expended in ounplyingwtmmeaboveiermsmanhnunyrateequallomeeﬁadivehouﬂymeatwmdiywwammidha(:umpmyunmedialdemw
termination as an employee.

78 Should the Company be unable 1o secure the signature on any document necessary (o apply for, prosecule, obtain, pratect or enforce any Inteflectual Property Rights,
due 1o any cause, you hereby irrevocably designate and appoint the Company and each of its duly authorized officers and agents as your agent and attoreys lo do all lawfully
permitted acts to further the prosecution, issuance, and enforcement of the Intellectual Property Rights or protection in respect of the Developments, with the same force and
effect as if executed and delivered by you.

7.9 Notwithstanding the foregoing, you will also be bound by Capgemini Engineering's policy with respect to Intellectual Property

8. CONFLICT OF INTEREST:

81 During your employment. you will not, directly or indirectly, whether alone or as a partner joint venture, officer, director, employee, consultant, agent, independent
contractor or stockholder of any company, business of other commercial enterprise. (i) engage in any business adtivity similar in nature lo any business conducted of planned

by the Company, or (i) compete in any way with products or services being developed, markeled, distributed of otherwise provided by the Company.

8.2 You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind whatsoever, so long as you are in
employment with the Company.

83 During your employment if you become aware of any potential or actual conflict between your interests and {hosa of the Company, then you shall inmediately inform the
Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist, it may direct you lo take appropriate action(s) to resolve such a
conflict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not either directly or indirectly, receive or accept for your own benefit or the benefit of any person or entity other than the
Company any gratuily, emolument, or payment of any kind from any person having or intending to have any business with the Company.

85 To perform your duties lowards the Company, you will have access to email, intemet, Company assels (desktop laptop, mobile phones eic.) and other Company
infrastructure. You shall ensure that at all times your use of such facilities meets the ethical and social standards of the workplace. Further, your use of such fadilities must not
interfere with your duties and must not be ilegal or contrary to the interests of the Company

¢. RETIREMENT/TERMINATION:
a.) Retirement

(i You will automatically retire from employmenl wilh the Company on the last day of the month in which you complete sixty (60) years of age. It is hereby dlarified that
the Company reserves it right to change the retirement age
b.) Notice Pesiod/Termination

(i) During the probation period, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or at the
Company's discretion, payment of gross salary in lieu of notice of (if) by the Company, upan giving you: two months’ written notice of payment of gross salary in liev

Upon confirmation, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or at the Company's

discretion, payment of gross salary in lieu of notice or {ii) by the Company. upon giving you three months written notice or payment of gross salary in lieu thereof.

{ii) Notwithstanding anﬂh‘mg 1o the contrary, the Company reserves the right to relieve you from services of the Company only upon your safisfactory handover of all the
duties and responsibilities assigned to you (including but not limited to any knowledge transter and serving the notice period conditions).

(i) Notwithstanding the aforesaid or anything else lo the contrary, the Company may suspend, dismiss, discharge o lerminate your em ploy t with diate effect by
a notice in writing (without salary in lieu of notice), in the event of (i) fraudulent, dishonest or undisciplined conduct by you, (i) you committing a breach of integrity, or
[ . of misappropriation or misuse or causing damage to the Company’'s asset/property, (i) your insubordination or failure to comply with the directions

given 1o you by persons so authorized, {iv) your insolvency or conviction for any offence involving moral lurpitude, (v) your breach of any terms or conditions of this
Letter or the Company's policies or other documents or directions of the Company, (vi) you going on of abetting a strike in contravention of any law for the time bei

in force, (vi)) you conducting yourself in 8 manner which is regaldeu by the Company as prejudical lo its own ir or to the ir of its dients or (Vﬁl;
misconduc! by you as provided under the labor laws andlor in the Company policies

(iv) In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of any authorized officer of the Company
being guilty of misconduct, the Company may terminate your empioyment forthwith without notice and with no obligation 1o pay you any compensation. S

{v) In case absent yourseif from duty continuously, without prior authorization, for ten (10) consecutive calendar days or more you shall be deemed o have left and
refinqui the service on your own accord and such lelinquishmenlol service shall be ¢ d as a repudiation of your employ 1. In such cir es, the
Company will have the discretion of (a) adjusting salary against the notice period of such abandonment and recover any oulstanding dues towards payabie o the

Company; and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the Company's payroll.
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) Effects of Cessation of Employment
(i) Upon cessation of your employment with the Company (whether by virlue of lermination/ i ement] will immediately retumn to the all of the
Chngans Cmgc‘!:mal N, Ik, Sy, SO mgmm. spad!l&tk:'r'ts books g,’in’?‘m wq‘?.dy g ,.5’%'5%" cdlearance
from releval ffice/department, on production ich alone your dues, | - setlled Company, which Comparty
mmﬂﬂhﬂoaﬂmnduuagmwammnmmmymam daimhesn:mwlmmymoruuw ble legal remedies to the assets

or any other amount due to the Company

m i an;al;'eytw of Authority or Power of Attorney is issued to you, you will undertake fo return it on demand or immediately upon
(i) Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms without any additional compensation.

ation of your empl it with the

10. LIMITATION OF LIABILITY AND INDEMNITY:
101 Neither party shall be liable to the cther party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or similar damages, including but not
limited to, loss af profits o loss of data, whether incurred as a resull of negligence or otherwise, irespective of whether either party has been advised of the possibifity of the
incumence by the other Party of any such damages.

10.2 The Company's fiability arising out of or in connection with this Letter whether based in contract, tort (including negligence and strict liability) or otherwise, shall not
exceed the amount paid by the Company to you for & period of three (3) months pieceding the cause of action e
10,3 Notwithstanding anything to the contraty contained herein, you shall indemnify and keep indemnified the Company, its directors, officers and employees from and
gainst all claims, ds, actions, suits and proceedings (including any losses, damages, costs, charges and expenses), whatsoever that may be brought or made aqalm‘l
the Company by any third party as a resuft of any act or omission, non-performance or non-observance by you of any of the terms and conditions of this Letter andior ansing
from your failure to comply to any statute or enactment/s (including but not limited ant-bribery laws and data protection laws)

11. MISCELLANEOUS:

11.1 Notice: All notices to you in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending the same
by registered post or by email (as per Company records) or by courier or by speed post addressed fo the address mentioned hereinabove. It will be your responsibility to
inform the Company of any change in your address and contact details including tetephone numbers, personal email addresses etc

All notices 1o the Company in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending the samne by

registered post or by courier or by speed post addressed o the Company's office address referred in the Employment Letter or by email with a physical copy by any of the

abovementioned ways

11.2 Severability. The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid, void, illegal, and unenforgeable that provision stands

severed from this Letter and the remaining provisions of this Letter shall remain valid and enforceable

11.3' Publicty: You shall not use the name and/or trademarkfogo of Capgemini Engineering, its group companies, subsidiaries or associates before media (imespective of the
image and goodwill of the Company and its affiliates without prior

form whether print, audio visual, electronic efc.) in any other manner which is detrimental to the interest,
written consent of the Company. In the event you intend to share/disclose article which indudes any information aboul the Company of its affiliates/customers for possible

publication or dissemination outside the Capgemini Engineering group, you agree to inform the Company and obtain its prior writlen consent on the article you wish to
disclose. Further, you agree to make such modifications/deletions/evisions 1o the article as are requested by the Company to protect its property/interest/reputation.

11,4 Non-Di . During the term of your employment with the Company and at all times thereafter, you will not make any false, defamatary ot disparaging
statements aboul the Company, of the employees, officers or direclors of the Company that are reasonably likely (o cause damage (o any such enlity or person.

y in exercising or enforcing any of its rights or remedies whatsoever shall operate as a8 waiver of those rights or remedies or so as
ent of those rights or remedies. No single or partial exercise or enforcement of any right or remedy by any party shall preciude or
enl of that right or remedy by that Party. Save as expressly provided in this Letter neither party shall be deemed to have
waiver is made in writing, signed by & duly authorized representative of that party and may be given subject to any
y slaled any waiver shall be effective only in the instance and for the purpose for which it is given,

11.5 Waiver No delay or failure of any part
to preclude or impair the exercise or enforcem:
impair any other or further exercise or enforcem
waived any of its rights or remedies whalsoever unless the
conditions thought fit by the grantor. Unless otherwise expressl

11.6 Integration: This Lefter along with its Exhibit constitutes the entire understanding between the parties and supersedes all previous agreements (written or oral) between
the Partles in relation to its subject-matter

11.7 Survival Clauses 5.1, 513, 6, 7, 9(c), 10, 11.1, 11.7. 11.8 and 11.9 and any other clause which by its nature is expected to survive shall all survive the
expiryflarmination (for whatever reason) of the Letler and shall continue 1o apply

118 Resolution/Governing Law: The Parties 1o this Agreement shall make best efforts lo seltie by mutual conciliation any claim, dispute or controversy
arising out of, or in relation to, this Agreement, including any Dispute with respect lo the existence or validity hereof. the interpretation hereof, or the breach hereof. AR
disputes, differences andlor daims arising out of these presents or as to the construction, meaning or effect hereof o as (o the rights and liabiities of the Parties hereunder
and which cannot be seftied by mutual conciliation shall be referred to Arbitration (0 be held in Bangalore in English Language in accordance with the Arbitration and
Conciliaion Act 1996, or any statulory amendments thereof and shall be referred lo a sole Arbitralor 1o be appointed by Capgemini Engineering. The award of the Arbitrator
shall be final and binding on Parties. This Letler shall be governed and interpreled in accordance 10 the laws of India and the courts at Bangalore only shall have exclusive

jurisdiction,

11.9 Rights to Injunctive Relief. You hereby expressly acknowledges that any breach of threatened breach by you of any of your abligations set forth in this Letter and/or any
of the Company policies may resull in significant and continuing injury and ireparable harm to Company, the monetary value of which would be impossible 10 establish,
Therefore, you agree that Company shall be entitied (o Injunctive relief in a court of appropriate jurisdiction with respect (o such provisions,
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CONSENT LETTER

For use of Personal information & Sanaitive P

I = residing al vich
—— e L — 1" [ e L L e A —r — Y] my.
19 m mm Alran Technologies India Private |Limited having its registered office at IRMZ Ecospace Floor Biock 9H, Prite N Ptk 882 Bellandur V
Hah&v. Ba e-560103,CIN | U74140KA1996LLT068492 m«m.gnuﬂmel“t:lnrred 5 88 the "Company m-:::u e shak o o

thereof mean and include its successors, nominees, assigns and admintsiratons) as follows
1

| Dty o¢ Ink L

. Viarathur
shall unless repugnant 1o the context of

That | scknowledge and provide my corsent to the Campany lo collect, stare, process, transfer and share my porsonal information and sensitive personal dita of
information and informalion of my dependents whesever applicable, (inciuding sensitive personal information likke bank accounts, PAN, blood group, biametic
Information, medical record. email addresses elc.) for purposes deemed approgxiate by the Company from time fo time, including but not limited to

a) background verfication agencies for the purpose of veritying the information submitted by ma basis which | have been made an offer of emplayment.

b) payroll processing agencies for processing my payroll (inchuding reimbursement claima),

¢} law enforcement agencies,

d) to comply with a judical/quasi-judicial order
&) suditar (Including intemal suditors, statutory auditors or Capgeminl Enginesring clients or thisir auditor) for the purpose of audi,
1) insurance companies for the purpose of group nsurance, personal accdent msumnce elc

[} service providers providing services for biomelic acoess lo office premises for monitoring aftendance,

h) foreign consulates, embassies elc. and service providers (Including tavel pgents) for the purpose of processing of vsa, work permits elc
1

Further, | also acknowledge and provide my consent to the Company lo transfe: and share (within India and outside of India) such Information witty:
a.) affillates of the Company for ad ve puiposes andior audit
b.) clientsiprospects in retation 10 any stal augmenlation assignments.

3 That | agree and confimm that this consent letter shall ba construed in accordance with the laws of India and the courts in Bangalore shall have exclusive
jurisdiction fo adjudicata upon any dispute that may arise in relation to this Consant Lotter

4 That should any provisions of this consent letier be held by @ court of law to be ilegal, Invalid or unenforceable, the legality validity and enforcaability of the
remaining provisions of this consent letter shall not be affected o impalred thereby,

5. | hereby declare that the execution of this consant letter has been done out of my own free will and consent and without any undue force or coercion in any
manner whatsoever

6. | am aware thet | have the rght 1o aocess and reclify my sensitive personal dota of information provided to the Company and corresponding obligation 1o

dy updaie my personal data or infarmation In Company's records in the evenl of any change,
e

| am aware that Company has adopted secuity practices and procedure to ensure that the information collected is secure and these are available on the
Company’s intranet.

This congent letter shall come Into foroe immediately upon its execulion by ma
Name

Signature:
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Pleasa carry two sel of photocopies slong with the onginal documents for verification as mentioned balow.

I Academic qualification (highest qualification as applicable)

¥ AND Xli-mark shests

All samaster mark sheals (highest qualification)

Provisional Cerificate OR Convocation OR Degree cerificate

It Applicable- Diploma/ Completion Certification(s) for specialized courses

" Employment expenence related documents

Cument Employer:

(Document mandandity contamning Emp ID, Designation, Start Dale of Employment End Date of Employment)
® Resignation acceptance letter OR Emall confirmation from the HR OR Relieving Lettar AND Experience Cerificate
®  Pay slips for last 3 months
® |etier of Appointment OR Offer Lellet from he employer

b Previous Employer(s)
® Experience Certificate AND / OR Relieving carificate of all smployments (ensura the above document apacifies start date of your employment (s)

¢ Additional documents

® Form 16 —Part A only

® (Cancelled Chegque (0 mgmdauf'a:ﬁuwk{rﬂluuxupﬂ - Cancelled cheque leaflet issued Dy Bank or the pages of passbook showing the Name of the Account Holder,
Bank Name, BankBranch and IFS Code required as a pre-nequisite mandate for registralion an ES| portal,

® Bank statemeont for last 3 months - [Please ensure 10 mask all other transaction detalls (whether debit or credit antries) except for salary transfer detalls of your last
employer, such that only salary credits of previous amployment are visible
Please nole, should you provida any other additional document than the aforesaid, or provide bank statament wilhout masking oiher ransaction details. the
Company shall not be held responsible for the same. |

W. Proof of identity (Any two)

PAN Card (Mandatory)
AADHAAR, Card

valid Passport - All pages
Drving License

Voters 1D

V. Passport size photograph — 4 copies (while background)
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Referance tems:
Capgemini Engineering adheres 10 a strong background verification p As a part of this process all the personal and professional information provided by you s varfiod,
therefora we request you to provide all the r y reb d -uwﬁfnw&%mm.mmmmwmyw

®  Education Credentials (Bachelor's Degree/Post Graduate Degree stc.)

®  Professional Experence & Employment|s) Gredentials

Note: Based on certain business requirsment and stahitory rules Capgemini Engineerin initiate certain additional checks duning your lenure in Capgemini Ergineering
vanwwmlswumwmomduww%ammﬂ&mcfp;'an“wmmmnmmwmmmfuhm

Please ensure that the following steps are foll ‘Iuhmeﬁnwmamm&nhﬂmmwdwm?m:;dminmmmnfmdmm
®  Fill the standard application form by clicking the New Employee Wizard link (recelved finm SuccessFactors Onboarding <auto.noreply@capgemini.com>. (You wil
receive the fink to New Employee Wizard portal shortly). In case you have not received this link within the nexd 3 days please get in fouch with your recrufier

immediately.

the Address check Fom, Diatabase check form, Court record form - from the New Employse Wizard link; update the details in the form with your manual L]
snd mention the current date on which you have signaxd this form. You will have o upload back the scanned copy of these documents on to the New Employes Wizard
®  Highest Educational Degres Cedtificate and Final year Mark sheet™
& Submission of all semesterfierm mark sheets of your highest qualification
® Any qualification obiteined from the Institute which is not recognized by UGC/AICTE s not considered
®  Experience letters and relieving letters for § years of employment or past 2 employers whichever is higher

Form 16 - Part A only.

Bank staterment for last 3 months - [Please ensure o mask all other ransaction details (whether debil or credit entries) excepl for salary transfer details of your las! employer,
suich thal only salary credits of previous employment are visible.

Please note, should you provide any other additional document than the aforesaid, or provide bank stalement without masking other iransaction defalls, the Company shall not
be held responsible for the same |

®  (On tha date of joining you are required 1o cany the expenence letter/Relieving lettes from all your past amployers
® These letters should dearly menbon your last working day with your presious employers

Issue glexperionce letter along with the full and final settlement in such cases you should submil the resignation acceptance mail authorized by your
HR department and you should ensure that (he last m?? day is dearly mentioned on this acceptance letter. Please nole that in such cases you will have lo
submit the original experi frehaving letter to Capg Eng g HA depariment ( email the same 1o the following email address HR.S Sonboardingflicapgenmini. com not
Iater than 14 days of your joining™*
Count Vesification Foms

®  Court Record form

Note:

All of these forms (Addrass check Form, Database chack form, Court record form) are available on the New Employee Wizard link. Please download these forms from the New
Employee Wizard link and fill the information in BLLIE ink only.

may vist

All of the above forms are submitted 1o the respective authorities (Police/Courts etc) and as a part of the verification process the repr ives of these i
YOUr resich jdress for verification; alt ively they may also call you or ask you to visit tha nearby Police Station

***\'ou are fequired 1o submit all the documents with 7 days from receiving this Offer, failing which offer will be revoked®*=
Important paints fo note:

®  n an event you fail lo submit the required documents 1o the HR departmant within 30 days of first Intimation/dste of joining and after 2 reminders. Capgemini
Engineering reserves the right to hold back your salary and to take disciplinary actions which inter alia include termination from service without notice.

You are 1o il your detalls diligently in the link provided. if there is a discrepancy in the dala provided of the copies ol documents / cedificalas given proot
In suppon of the above, Capgemini Enginearing reserves 1o take disciplinary actions which inter alia indudes termination from without notice bk

**2in casn your last employer do not provid
mentionod

i leftar you may provide the relieving letter, however please ensure that the relleving letter has last working day clearty

Pieass note that Capgemini Enginearing may ask you in submit additional documents as and when required, especially with respect 1o the Backg
In the absence of the above listed documents your orboarding may be delayed or delerred.

Taam R

verification

The ink ined in this is proprietary and confi

. Copynght © 2021. All nghts reserved by Capgemini Enginnering
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{ }}] CIN : U35999TN 1961 PLCO04GTS
i L U -Tvs Corporate Office :
{ '(lj%'ﬂs Regd. & Corp, Offiee @ 11&13, Pawllos Road,

LUCAS TVS LIMITED

Chenna-600002. [ndia.

M‘QCF}M?CG'R — 2

Mr. MOHAMED ABBAS S 2310512022
21A, Pillaiyar Koil Street,

Cholambedu Road, Ambattur,

Chennai - 600062

MOBILE No: 9677072423

Dear Mr. Mohamed,
This is further to the discussion you had with us.

Please find enclosed a letter setting out the salient features of the offer to be
made to you. This offer is made to you taking into consideration the details of
your current salary as given by you. The designation and compensation
structures are in line with our company policy, organizational structure and
comparable people at this level.

This letter is being sent to you just to seek your concurrence with regard to the
terms as per enclosure and not to be taken as our official offer of
appointment.

We shall arrange to send you our Official appointment order close to your
joining date, subject to producing proof for your relieving the existing company.
This offer is issued subject to medical fitness from our medical officer and
positive security verification report from our security function. In case of any
adverse being reported then the offer issue will be cancelled.

Please note, in the event of your joining us, you may have to enter into an
agreement with us in respect of maintaining confidentiality and intellectual
property.

Thanking you

For LUCAS TVS LIMITED

9N
i \
N W
Dr. R NAGARAJAN
HEAD — CORPORATE HR

IR0 74001 A % 80 8
180 4511 ; Apath

1 9]
SRS AL THITRR HUREAUVERITAS
Gl il i r.L Fnal

Tel : +91-44-28460063 / 28460073, Fax ; +91-44-2846063 |
Web @ wwyw.lucasdvs.com  Email @ Itvs corpllucastvs co.in
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Annexure to letter dated 23/05/2022

e

Name

—

Designation

Location of work -

Mr. MOHAMED ABBAS

T TSR
ENGINEER - DESIGN

——

Basic Pay RSBSO/ 'p'ér }ﬁz;\th

Additional Special Basic

Re. 142200 per month

e i i - e e = I — l
House Rent Allowance Rs. 9600/- per month

g
- R e A s o
Additional HRA Rs. 3459/- per month
Conveyance allowance Rs. 5150/- E)e-r- mEaﬁlh _____ g
e SEEL
Education allowance Rs. 400/- per month

- '. - — ——— - — - — ——— 7—_,_—*
Medical Allowance Rs. 1200/- per month

Special Allowance RsB—OOOI_p‘e'rmc;n;hi R =

€rannum on successful completion of probation

period of 12 months from the date of joining.

; Rs. 19200/- p
Leave Travel assistance

I

Rs.150000/- per annum Floater policy covering the actual number
of members in your family subject to a maximum of 6 dependents
Hospitalization Insurance

(self/spouse/two children and dependent parents) towards

| hospitalization expenses as per company Insurance policy.

Proi\iriideinrt V%u-r;d

12% of Basic & Additional Special Basic

Gratuity :

Performance Pay

As per Company‘é;’_o!icy

As pef_Company's Policy

Probation 12 months




C.S¢ - 2020

INSUDPHARMA

LETTER OF INTENT
%

Name : Darothi Chowdhury

E-mail ID ; darothi98c@gmail.com
Contact : +91 8838268402

Dear Darothi,

Our hiring team was positively excited to meet and get to know you over the past few days. It is my pleasure

to offer you a position at Insud Pharma for the role of Data Scientist. You will be reporting to the Head of
our HR TEAM which belongs in the Human Resource Department,

Your expected joining date is based on your final round of the interview.

We will be offering you the following compensation and benefits after your last round of the interview:

*  Your base location or work location would be Bangalore, India.

*  Your CTC will be (06.25 - 07.75) LPA that is negotiable

*  Allthe expenses(Accommodation, transportation, etc.) will be adjusted in the CTC.

*  Private health and dental insurance plan.

*  Computer workstation of your choice.

*  Paid vacation leave per annum,

*  Educational materials and expenses, subject to management approval

*  Eligibility for any additional Employee Benefits that the Company may provide in the future.
*  Your tentative date of Joining would be based on your providing us the TDPC,

*  The amount you will be spending on certification that would be reimburse toyou.
To accept the confirmation, simply hit reply on the email that contains this confirmation letter and confirm
that you agree with the proposed terms.

We are looking forward to having you in our team

and to seeing you achieve great things at Insud
Pharma.

Global HR Manager

Insud Pharma

Plot No.2B & 2C BiotechPark - Phase 11
Lalgadi Malakpet, Hyderabad 500 078




To: Venkata Srimanth Arla

Congratulations, you are being offered a Fulltime role with Dell Technologies!

We are pleased to inform that you have been selected and shortlisted for the role of
Software Engineer 1 at I5 Grade.

You will be based out of Hyderabad location.

Your cost to company will be INR 1000000 per Annum.

Post your confirmation, completion and clearance of graduation and after due internal approvals
on your candidature a definitive formal letter of employment with compensation break-up and date
of joining will be issued which will be the final offer from the Company.

Should you have any queries please feel free to contact: UR India@Dell.com

Kindly confirm your acceptance to enable us to consider your candidature.

Feel free to reach out to us for any additional information. We look forward to hearing back from
you very soon!

Best Regards,

Savneet Shergill
Senior Director - Talent Acquisition
Dell Technologies

Dell International Services India Pvt, Ltd
Corporate Identification Number :U74999KA1996F TCO55568
Registered Office : Divyashree Greens, Sy .Nos. 12/1,12/2A,13/1A, Challaghatta Village,
Varthur Hobli, Bangalore-560071,Main: +91-08028077000 Fax:+91-8041520030
Cell.cam
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